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Human Rights Policy







1. Introduction

At Joyson Electronics, we clearly recognize the importance of respecting human rights to
our employees, customers, suppliers, local communities, and other stakeholders. We conduct
our business in a manner that respects and upholds human rights and dignity of all. This
policy outlines our approach to integrating human rights principles into our operations and
value chains to ensure our actions align with international recognized human rights

standards.

2. Scope

This Policy applies to Joyson Electronics and its subsidiary groups/companies’ operation




activities. Also, we encourage our business partners (such as joint ventures, suppliers, etc.) to

comply with the policy.

3. Our Commitment

Joyson Electronics respects and protects the fundamental human rights



the rights of an individual.

Wages and benefits: we remunerate our employees with competitive compensation which
is adequate to cover basic needs and enable a decent standard of living for the workers
and their families.

Working hours: we are committed to compliance with applicable laws and collective
bargaining agreements (where existing) concerning working hours, promoting a healthy
work life balance for all employees.

Occupational health and safety: we are committed to provide safety and healthy working
conditions for all employees, prevent workplace incidents and occupational illness.
Freedom of association and collective bargaining: we respect the right to freedom of
association, to collectively express, promote, pursue, and defend common interests,
including participation in collective bargaining or trade unions relating to working

conditions.



