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1. Introduction

Joyson Electronics is committed to build a sustainable supply chain uphold business
ethics and compliance in operations , we consider sustainability as an essential component
of our business processes, evaluates and engages with qualified suppliers on an objective
basis grounded in fairness. We expect our suppliers not only meet their contractual
obligations, but also comply with laws and regulations, and consistent with our guiding
principles and this supplier code of conduct.
2. Scope

This code applies to individuals and companies who conducting business with Joyson
Electronics and its subsidiaries (hereinafter referred to as the "Joyson Electronics™). We expect
our suppliers to communicate this code to their employees, parent companies, affiliates,
subsidiaries, subcontractors, and encourage suppliers to implement the principles of this
code within their supply chains.
3. The basic principles

Respect human rights

Suppliers shall conduct their business in a manner that respects the human rights and
dignity of all and support international efforts to promote and protect human rights,

including opposition to slavery, human trafficking, and forced labor.

No child labor

Prohibit any form of child labor in our value chain, suppliers shall only employ people



Freedom of association and collective bargaining

Suppliers shall respect employees ‘' rights to freedom of association and collective

bargaining in accordance with the laws and regulations.

Wages Benefits and Working Hours

Suppliers shall compliance with local applicable regulations and collective agreement
regarding working hours, wages and benefits; provide their workers with competitive
remuneration which is adequate to cover basic needs and enable a decent standard of living

for the workers and their families.

Prohibition of workplace violence and harassment

Suppliers should not tolerate any form of harassment, which includes any harsh and
inhumane treatments, such as sexual harassment, power harassment, corporal punishment,
mental or physical coercion, nor any form of harassment that lowers the dignity or impacts

the rights of an individual.

Non-discrimination and Equal Opportunities

Suppliers shall respect the dignity and rights of every person and do not tolerate
discrimination based on race, color, ethnicity, nationality, ancestry, religion, physical disability,

gender, sexual orientation, marital status, age or other factors.

Health and Safety

Suppliers shall comply with applicable health and safety laws and regulations, take
appropriate measures to ensure that the relevant occupational health and safety
requirements are met, to ensure safe and healthy working conditions. Including but not
limited to providing personal protective equipment, emergency preparedness and exercise,

incident investigation, etc.




Environmental Protection

Suppliers shall comply with applicable environmental laws and regulations implement
effective environmental management systems, reduce pollution, waste generation, and
carbon emissions, protect and conserve the use of natural resources and energy
consumption, use chemical in a responsible way, prohibit illegal deforestation etc. minimize

the impact of products, services, and related business activities on the environment.

Anti-corruption, anti-bribery and anti-money laundering

Suppliers shall not engage in or tolerate any corruption, bribery, money laundering or
other practices, and shall not offer or accept any form of improper benefits to influence

business decisions.

Conflict of interest

Suppliers shall make decisions based on objective criteria only and shall not at any time
consider any factors that might influence their decisions due to private, business or other
conflicting interests, including but not limited to the interests of relatives and other related

parties.

Fair competition and anti-trust

Suppliers shall comply with the principle of fair competition and abide by anti-trust and
anti-unfair competition laws and regulations ,supplier should not enter into agreements or
otherwise conduct business in a way that illegally or improperly restrains trade or restricts

competition.

Export and trade compliance

Suppliers shall comply with applicable restrictions related to export of goods, service and

technology etc. as well as with applicable trade sanctions involving certain countries, regions,




companies or entities and individuals.

Privacy protection

Suppliers should comply with applicable data privacy laws and respect the privacy
protection of the data collection, retention, use or dissemination, as well as any other

processing of personal data.

Responsible supply chain management

Suppliers should conduct due diligence on their suppliers in accordance with the OECD
Due Diligence Guidance for Responsible Business Conduct, promote transparency and
traceability and leverage their best efforts to implement the sustainability standards further
along the supply chain. Suppliers shall establish a responsible due diligence framework and
management system based on the Organization for Economic Cooperation and Development
Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected
and High-Risk Areas (the * OECD Guidance” ), and also require their suppliers to comply with
relevant regulations to ensure that the minerals or metals contained in the products free from
human rights abuses, violations of business ethics and environmental disruption in the

process of extracting, processing and trading.

Trade secrets and intellectual property protection

Suppliers shall comply with the confidentiality agreement signed and take appropriate
measures to protect confidential information from improper disclosure, theft or misuse, and

respect valid intellectual property rights.

4. Supplementary Provisions

Joyson Electronics Sustainability Department is responsible for the development,




interpretation, and when necessary, update this policy. This policy was reviewed by the

company's management team, approved and issued by the board chairman of Joyson

Electronics. Management team will conduct regular reviews to ensure the effectiveness of this

policy.




