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1. 引言 

均胜电子致力于构建可持续的供应链体系，坚持道德与合规经营，我们将可持续发展作为业务流

程中的核心组成部分，在公平的基础上客观地评估供应商并与合格的供应商合作。我们希望我们的供

应商不仅履行合同义务，还遵守法律法规，并符合我们的指导原则和供应商行为准则。 

2. 适用范围 

本准则适用于与均胜电子及所属子集团/分子公司（以下简称“均胜电子”）开展业务的个人和公

司，我们希望供应商向自身员工、母公司、关联公司、子公司及其分包商等传达本准则，也鼓励供应

商在自身供应链内部贯彻执行本准则的原则。 

3. 基本原则 

⚫ 尊重人权 

供应商应遵循国际人权准则，以尊重人权与人格尊严的方式开展所有业务，坚决反对并杜绝任何

形式的奴隶制、人口贩卖和强迫劳动。 

⚫ 杜绝童工  

禁止在价值链中使用任何形式的童工，供应商必须严格遵守运营所在地关于最低工作年龄的所有

适用法律，确保所雇员工均达到或超过法定要求。 

⚫ 结社自由与集体谈判 

供应商应根据运营所在地法律法规，尊重员工依法自由结社和集体谈判的权利。 

⚫ 薪酬、福利及工时 

供应商应遵守当地有关工作时间、工资和福利的适用法律法规和集体协议，为员工提供富有竞争

力的薪酬，满足基本需求，支撑员工及家人体面生活。 

⚫ 禁止职场暴力和骚扰  
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供应商应对任何形式的骚扰采取零容忍态度，包括严酷和非人道的待遇或威胁，例如性骚扰、权

力骚扰、体罚、精神或身体胁迫、或任何损害个人尊严或影响其权利的骚扰行为。 

⚫ 反歧视与平等机会 

供应商应尊重每个人的尊严和权利，不因种族、肤色、民族、国籍、 血统、宗教、身体残疾、性

别、性取向、婚育状况、年龄等方面持有任何形式的歧视。 

⚫ 健康与安全 

供应商应遵守运营所在地适用的健康和安全法律法规，并采取适当措施确保满足相关的职业健康

和安全要求，以确保安全健康的工作条件， 包括但不限于：提供个人防护用品，应急准备及演练，事

故调查等。 

⚫ 环境保护 

供应商应确保遵从所适用的环境相关法律法规，实施有效的环境管理体系，减少污染物、废弃物

产生及碳排放，保护及节约自然资源及能源的使用，负责任地使用化学品，禁止非法砍伐森林等，减

少产品、 服务以及相关业务活动对环境造成的影响。 

⚫ 反腐败、反贿赂及反洗钱 

供应商不得从事或容忍任何腐败、贿赂及洗钱等行为，不得提供或接受任何形式的旨在对商务决

策施加不当影响的不正当利益。 

⚫ 利益冲突 

供应商应仅根据客观标准做出决策，在任何时候都不得考虑可能因私人、商业或其他利益冲突而

影响其决策的因素，包括但不限于亲属和其他相关方的利益。 

⚫ 公平竞争与反垄断 

供应商应遵循公平竞争原则，确保其所有商业行为符合反垄断及反不正当竞争法律法规的要求。
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严禁以任何协议或其他形式从事非法限制贸易或竞争的活动。 

⚫ 出口与贸易合规 

供应商应遵守与货物、服务和技术出口有关的所有适用限制，以及涉及特定国家、地区、公司或

实体和个人的适用贸易制裁。 

⚫ 隐私保护 

供应商应遵守适用的数据隐私法，尊重数据收集、保留、使用或传播过程中的隐私保护，以及对

个人数据的任何其他处理。 

⚫ 负责任供应链管理 

供应商应基于经合组织《负责任商业行为尽职调查指南》对其上游供应商开展尽职调查，提升供

应链透明度和可追溯性，并尽最大努力进一步实施可持续发展相关标准。供应商应基于经和组织《受

冲突影响和高风险区域矿石负责任的供应链尽职调查指南》搭建负责任尽职调查框架和管理体系，开

展负责任矿物采购（如适用）。供应商亦应要求其自身供应商共同遵守相关规定，确保其产品所含有

的矿物或金属在开采、加工和交易中不存在侵犯人权、违反商业道德、破坏环境等情形。 

⚫ 商业秘密与知识产权保护 

供应商应严格遵守保密协议，采取有效措施保护商业秘密及知识产权，防止任何形式的非法披露、

窃取或滥用行为。 

4. 附则 

均胜电子可持续发展部门负责本政策的制定、解释及必要时的更新。本政策由公司管理层集体审

阅并经董事长审批签发，公司管理层将开展定期审查以确保本政策的有效性。 
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1. Introduction 

Joyson Electronics is committed to build a sustainable supply chain，uphold business 

ethics and compliance in operations , we consider sustainability as an essential component 

of our business processes, evaluates and engages with qualified suppliers on an objective 

basis grounded in fairness. We expect our suppliers not only meet their contractual 

obligations, but also comply with laws and regulations, and consistent with our guiding 

principles and this supplier code of conduct. 

2. Scope 

This code applies to individuals and companies who conducting business with Joyson 

Electronics and its subsidiaries (hereinafter referred to as the "Joyson Electronics"). We expect 

our suppliers to communicate this code to their employees, parent companies, affiliates, 

subsidiaries, subcontractors, and encourage suppliers to implement the principles of this 

code within their supply chains. 

3. The basic principles 

⚫ Respect human rights 

Suppliers shall conduct their business in a manner that respects the human rights and 

dignity of all and support international efforts to promote and protect human rights, 

including opposition to slavery, human trafficking, and forced labor. 

⚫ No child labor 

Prohibit any form of child labor in our value chain, suppliers shall only employ people 



 

6 
 

⚫ Freedom of association and collective bargaining 

Suppliers shall respect employees ‘rights to freedom of association and collective 

bargaining in accordance with the laws and regulations. 

⚫ Wages，Benefits and Working Hours 

Suppliers shall compliance with local applicable regulations and collective agreement 

regarding working hours, wages and benefits; provide their workers with competitive 

remuneration which is adequate to cover basic needs and enable a decent standard of living 

for the workers and their families. 

⚫ Prohibition of workplace violence and harassment 

Suppliers should not tolerate any form of harassment, which includes any harsh and 

inhumane treatments, such as sexual harassment, power harassment, corporal punishment, 

mental or physical coercion, nor any form of harassment that lowers the dignity or impacts 

the rights of an individual. 

⚫ Non-discrimination and Equal Opportunities 

Suppliers shall respect the dignity and rights of every person and do not tolerate 

discrimination based on race, color, ethnicity, nationality, ancestry, religion, physical disability, 

gender, sexual orientation, marital status, age or other factors. 

⚫ Health and Safety 

Suppliers shall comply with applicable health and safety laws and regulations, take 

appropriate measures to ensure that the relevant occupational health and safety 

requirements are met, to ensure safe and healthy working conditions. Including but not 

limited to providing personal protective equipment, emergency preparedness and exercise, 

incident investigation, etc. 
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⚫ Environmental Protection 

Suppliers shall comply with applicable environmental laws and regulations，implement 

effective environmental management systems, reduce pollution, waste generation, and 

carbon emissions, protect and conserve the use of natural resources and energy 

consumption, use chemical in a responsible way, prohibit illegal deforestation etc. minimize 

the impact of products, services, and related business activities on the environment. 

⚫ Anti-corruption, anti-bribery and anti-money laundering 

Suppliers shall not engage in or tolerate any corruption, bribery, money laundering or 

other practices, and shall not offer or accept any form of improper benefits to influence 

business decisions. 

⚫ Conflict of interest 

Suppliers shall make decisions based on objective criteria only and shall not at any time 

consider any factors that might influence their decisions due to private, business or other 

conflicting interests, including but not limited to the interests of relatives and other related 

parties. 

⚫ Fair competition and anti-trust 

Suppliers shall comply with the principle of fair competition and abide by anti-trust and 

anti-unfair competition laws and regulations ,supplier should not enter into agreements or 

otherwise conduct business in a way that illegally or improperly restrains trade or restricts 

competition. 

⚫ Export and trade compliance 

Suppliers shall comply with applicable restrictions related to export of goods, service and 

technology etc. as well as with applicable trade sanctions involving certain countries, regions, 
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companies or entities and individuals. 

⚫ Privacy protection 

Suppliers should comply with applicable data privacy laws and respect the privacy 

protection of the data collection, retention, use or dissemination, as well as any other 

processing of personal data. 

⚫ Responsible supply chain management 

Suppliers should conduct due diligence on their suppliers in accordance with the OECD 

Due Diligence Guidance for Responsible Business Conduct, promote transparency and 

traceability and leverage their best efforts to implement the sustainability standards further 

along the supply chain. Suppliers shall establish a responsible due diligence framework and 

management system based on the Organization for Economic Cooperation and Development 

Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected 

and High-Risk Areas (the “OECD Guidance”), and also require their suppliers to comply with 

relevant regulations to ensure that the minerals or metals contained in the products free from 

human rights abuses, violations of business ethics and environmental disruption in the 

process of extracting, processing and trading. 

⚫ Trade secrets and intellectual property protection 

Suppliers shall comply with the confidentiality agreement signed and take appropriate 

measures to protect confidential information from improper disclosure, theft or misuse, and 

respect valid intellectual property rights. 

4. Supplementary Provisions 

Joyson Electronics Sustainability Department is responsible for the development, 
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interpretation, and when necessary, update this policy. This policy was reviewed by the 

company's management team, approved and issued by the board chairman of Joyson 

Electronics. Management team will conduct regular reviews to ensure the effectiveness of this 

policy. 

 


